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No one needs reminding of the fact that house prices have shot up over
recent times and, in light of this, we often see recently bereaved clients
facing an unexpected inheritance tax bill. In this article, Joanna Millican
explains how the introduction of the new Residence Nil Rate Band may
change the amount of inheritance tax a family has to pay.
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that you may have seen in the media comes
from, as it provides a potential £1 million
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As you might expect, there are some ‘buts’!
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pass to their loved ones when they die
without them having to pay inheritance tax.

All this has implications on existing wills,
especially if your residents’ wills contain a
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individual and will increase annually by
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£25,000 until 2020/21, by which time it will

certain age. However, with careful planning, a
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is looked after appropriately, while their loved

means that an individual could potentially

ones still benefit from maximum tax reliefs.
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Proposed changes from the Government,

most will not leave estates of £2M, but given

which are currently on hold until after the

rising house prices, an estate valued at

general election, potentially impose a huge

£300,000 is not uncommon; under the new

fee increase in the Grant of Probate fee -

fee structure such estates would pay £1,000.

currently £155. The changes introduce a
banded fee structure. At the top end, an

The fee threshold would rise from £5,000 to

estate in excess of £2M will pay a £20,000

£50,000, but it isn’t difficult to see how

fee instead of the existing £155 - a

many estates – and almost all that include

whopping 12,900% increase! Of course,

property – will be valued above that.

Birkett Long's specialist health
and social care team understands
that the legislative and regulatory
environment is complex, with a
continued shift towards greater
public scrutiny.
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Tracey Dickens explores the unique
benefits of partnership working

Our comprehensive understanding of
these key issues means that we can
provide you with prompt, concise and
relevant advice, whatever your area of
practice or business.
We act for a range of clients, including a
number of established high profile
healthcare companies, as well as newer
entrants to the sector. We specialise in
working with GP partnerships, dental
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surgeons, while offering the full range of
legal services relating to business.
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Law Update

GP Partnerships
the gold standard
A House of Lords committee has caused quite a stir in
claiming that the GP Partnership Model is ‘unfit for purpose’,
recommending instead that a review should “assess the
merits of engaging more GPs through direct employment”
to reflect arrangements elsewhere within the NHS. Tracey
Dickens argues the case for keeping partnerships intact.
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