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With the publication of the Taylor Review “Good Work” Report at the

CONSTRUCTION

beginning of July, we see a number of proposals for reform of employment
law. Of particular interest are the proposed changes to the classification of
employment status and what this means to sub-contractors.
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It seems that competition in the
construction world is not just
between contractors, but also
between organisations providing
standard form contracts.
Not to be outdone by JCT, a new version of
the NEC contract has been launched. A brief
introduction to this form of contract, and the
changes it will bring, is included in this edition
of this newsletter. Another area full of
options is that of resolving disputes, with
adjudication, court proceedings and
arbitration leading the way. The courts have
recently reminded us of the risks of ignoring
mediation; a sobering experience for the
defendant in the case outlined on page two
of this newsletter. Also, Martin Hopkins looks
at how developments in employment law may
affect the construction industry. This has
long been a difficult area for the contractor
and more clarification may be welcome.
We hope you find the articles of interest.
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the key changes in the newly
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Mediate or else!
The courts are keen to promote
mediation and are not afraid to
penalise parties who refuse it.
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The Taylor Review highlights the
need for change, particularly in
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Hot on the heels of the updated JCT contracts comes
publication of the new version of the NEC suite of contracts,
NEC 4. This replaces the NEC 3 contract, which was
published 12 years ago. The new suite includes new forms
of contract, such as the professional service sub-contract,
the design, build, operate contract and the term service
sub-contract. Peter Allen explains further:
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